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Suggested follow-up

¢ Insights Series Issue 4: Achieve twice as much
but only work half as hard. Available at:
siemens-healthineers.com/insights/news/
insights-series-issue-4

Insights Series Issue 9: Managing the impact
of caregiver stress and trauma in the COVID-19
era: a strategy toward resilience-building.
Available at: siemens-healthineers.com/
news/managing-the-impact-of-caregiver-
stress-and-trauma

Insights Series Issue 48: Excellence through
optimized operations. Available at:
siemens-healthineers.com/insights/news/excel-
lence-through-optimized-operations

Information:

The Siemens Healthineers Insights Series is our
preeminent thought leadership platform,
drawing on the knowledge and experience of
some of the world’s most respected healthcare
leaders and

innovators. It explores emerging issues and
provides practical solutions to today’s most
pressing healthcare challenges.

All issues of the Insights Series can be found
here:

siemens-healthineers.com/insights-series

Contact:

For further information on this topic,
or to contact the authors directly:

André Steinbuss
Global Head of Core Marketing

andre.steinbuss@siemens-healthineers.com
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